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PERFORMANCE HIGHLIGHTS IN 2021
Most significant gains Areas for improvement
+ In 2021, ITU met requirements on nine « UN Women encourages ITU to prioritize the three
performance indicators and exceeded them indicators rated as missing and the two indicators
on another two indicators. approaching requirements.
« Impressively, ITU improved performance on - With focused effort on the remaining indicators,
four indicators: Strategic Planning Gender- ITU is well positioned toward achieving full
related SDG results, Programmatic gender- compliance in the current UN-SWAP implemention

related SDG results, Policy and Financial period.
resource tracking.
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