Performance Indicators 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023
UN-SWAP 1 UN-SWAP 1 UN-SWAP 1 UN-SWAP 1 UN-SWAP 1 UN-SWAP 2 UN-SWAP 2 UN-SWAP 2 UN-SWAP 2 UN-SWAP 2 UN-SWAP 2

1. Strategic Planning gender-related SDG results Approaches Approaches Meets Meets Meets Approaches Approaches Approaches Meets Meets Approaches
2. Reporting on gender-related SDG results Approaches Meets Meets Meets Meets Meets Meets Meets Meets Meets Meets
3. Other gender-related SDG results Approaches Approaches Approaches Approaches Approaches Approaches Approaches Meets Exceeds N/A N/A
4. Evaluation Missing N/A Approaches N/A N/A N/A N/A N/A N/A N/A N/A
5. Audit Approaches Approaches Missing Missing Meets Exceeds Meets Meets Meets Meets Meets
6. Policy Meets Meets Meets Approaches Approaches Approaches Approaches Approaches Meets Approaches Approaches
7. Leadership Not part of SWAP 1.0 Approaches Approaches Meets Meets Approaches Meets
8. Performance management Approaches Approaches Approaches Approaches Approaches Approaches Meets Meets Meets Meets Meets
9. Financial Resource Tracking Approaches Approaches Approaches Meets Meets Meets Meets Approaches Meets Meets Meets
10. Financial Resource Allocation Approaches Approaches Missing Missing Missing Missing Missing Missing Missing Missing Missing
11. Gender Architecture Missing Missing Approaches Approaches Approaches Approaches Approaches Approaches Approaches Approaches Approaches
12. Equal Representation of Women Same indicator as above (11) in SWAP 1.0 Missing Missing Missing Missing Missing Missing
13. Organizational Culture Exceeds Exceeds Approaches Approaches Approaches Approaches Approaches Meets Meets Approaches Approaches
14. Capacity Assessment Missing Missing Missing Missing Missing Missing Missing Missing Missing Missing Missing
15. Capacity Development Approaches Approaches Approaches Approaches Approaches Meets Meets Meets Meets Approaches Approaches
16. Knowledge & Communication Exceeds Exceeds Exceeds Meets Exceeds Exceeds Approaches Exceeds Exceeds Meets Meets
17. Coherence Exceeds Meets Meets Meets Meets Approaches Approaches Approaches Approaches Meets Meets
% Compliance 4/15=27% 5/15=33% 5/15=33% 5/15=33% 6/15 =40% 5/16 =31% 5/16 =31% 8/16 =47% 11/16 =69% 7/15=47% 7/15=47%




